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6 [Enterprise unions normally belong to an industrial federation which, in turn, will be affiliated
to a more general peak union organization. The major national peak union federation is the Japanese
Trade Union Confederation (Rengo), which is made up of over 50 industrial union federations. (7
%) The amalgamations have taken place as part of an effort to unite the union movement after many
years of division. |

TEAGHEAE, TR

http://www. mhlw. go. jp/stf/seisakunitsuite/bunya/koyou_roudou/roudouseisaku/shuntou/index. html,
2006 7 H1 5 HT 7 & A,



AN TA BT TEEE & & HICHRRICAEEA L, Al g v 7 OFETA N7 A4 XOMFKIT
1974 H12 9000 fE a2 7=, LovL, BIEDA N7 A FHHITREIZHEA L, 2013 41213 71 &
72 -7~ (Okunuki, 2015) .

AN T A4 FOBEEMHIZOWT, Okunuki (2015) (ZLLFD X 92k~ 7-,

[(Z N T A X720 L, FEEIRTEEICHTT 2 HER, FEHEIIA N TS 2T 5L
x, BHODFELEE&EMIT D, ANTAXE2TDHE, FEEITHDYOFEO BT TEEN
W TWD EW) Z EERREMITIEZD, | 8 (BEEHRN)

1990 HFRIZ, BEZ PO AN T A FEITERBMICHEA L, Mmix—iIcE L FEROF—F R
(BT 2 4B O ICE Z »  (Flath, 1988) , A M T A FIIAFAD L & THRIRMRGHE T L
LTEZHBINLTWS, 720, LIRIRR7Z LK IZA T A FOHENRREITD 72720, B LWIE
A BIXZEDORERFHTEORBRNDIRNDT, S%OFHEEMRIIREMEV ICRE L LD SHA]

REPEDS BV,

3. 1 ANT A XHER|

1945 £ 10 A, FH _RMERKEOKIIC I HESEED, FEEEE A N T A X2 RET D
FFLEIENIT U O THIE Sz, BIEEO SR EIEL 1949 FIZHIE S, FENCBE 3 o 4R %
X vk L7 (Nakakubo,2015) .

1947 F- 0 B ARERIES 28 5£O5T T [9783F OFIKE 9 2 HER & ORUAAZ M DAt o FAF TH)
BT OMERNE, THERETLS] EHELTEY, Ziuk THEEARE] LI To@ =] &
HELZLO EHEINTWD, | (B, 2010) UL, 1947 FOEFABEIEIZ LT, —H
DRBEEDA N T A X)L, B22E, AFE, HPEXIT—REZLABE LM ABEED A
T A FITRRD BTV,

ARNTAXEREITTOIITHERENFEEINLIEL 2D, L OMEEIZA N T A FITERK
L7220 UE7e 6720, £ LT, BEMARETLZ ENNET, ZBEEEOLA, 10 HEfllHhE
ROBEAFEICHELRNE, ZORANTAFEIARRERY, ANTAXFOY —F—NEHEDL
NAHFRIREMED B 5

4. REOFERE

1950 LUK, FHFAA N R LI-EE OB THADOBZHEBRITIER ICSGE LD, 461
ST OFBEBEDER LIz &5 2720,

BIE, EAZEE O 350 LITHEMRNE TH D720, (3L A EORKEITHERA TSIk
RV, DY, BRFEOBERIILZ I NR W, B (2012, p.81) 1Tk DL,

BAERTN D, N— MRPRIER L VST AMEMOUER 2 A =L LTI AN D I8
MEDHATEZ, L LENERIZ OB E EE-Tn D, EAFERIZOD 5T [FH
Uik <) < fhRE 2 488 L 2200 U, BERILFELA SIS, G2 fREL T LiFgn-o
5L 7o T 5,

B OVEMAKIET—OOMELE B b TS, ZE L EHBOREENRRELRD, N—F]
RTINS SO, REMNT B EAMEZ T LR WATREMEN IEFE R ORE LV &, £ LT, M
B AT, AL LTHEL THRRMIR B,

8 [Without strikes, workers have no way to stand up to corporate goliaths. Workers give up their
wages and risk their livelihoods each time they strike. By striking, they convey to the employer
that the company operates only thanks to their labor. ]
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